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Enclosed is the 2022 Annual Report of the University 

Heights Police Department. This report includes 

information from our department bureaus, Office of 

Community Policing, specialized units, department 

training, and an overview of 2022 crime data. 
 

In 2022 the agency was short staffed by 20% throughout 

most of the year while new officers completed the police 

academy and field training. Resultantly, temporary 

modifications to the department structure had to occur to 

ensure patrol functions maintained in a manner consistent 

with historical services to the public.  
 

During this time, the outstanding dedication and 

perseverance of your police officers was demonstrated by 

regularly working extra shifts, training 5 new officers, 

and still striving to meet community standards and expectations. We have a special group of 

officers at this agency, they represent the best of the law enforcement services, and I am beyond 

grateful for their efforts. 
 

Community involvement continued throughout the year during outreach events that included 

Bicycle Safety Rewards Program, School Supply Drive, Shop with a Cop Program, the Law 

Enforcement Torch Run, and other informal recurring collaborations.  
 

The statistical section of the report indicates that Group A Crimes decreased 11% in 2022, and 

Group B Crimes decreased 17% in 2022.  
 

Please do not hesitate to reach out to me directly for clarification, additional discussion, or for 

any questions that you may have regarding this annual report. 
 

Thank You. 
 

Respectfully, 
 

 
 

Dustin Rogers 

Chief of Police 

    

 

 

 

LETTER FROM THE CHIEF 
Dustin Rogers, Chief of Police 
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The Mission of the                   

University Heights Police Department 

is to deliver superior and ethical 

services with professionalism, respect, 

integrity, dedication, and excellence, by 

working as guardians in partnership 

with our community to enhance their 

quality of life, deter crime, preserve 

peace, and enforce the law in the     

City of University Heights. 

MISSION STATEMENT 
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CHIEF OF POLICE

UNIFORM BUREAU 
LIEUTENANT

A PLATOON

1 Sergeant

1 Corporal

3 Patrolman

B PLATOON

1 Sergeant

1 Corporal

3 Patrolman

C PLATOON

1 Sergeant

1 Corporal

3 Patrolman

D PLATOON

1 Sergeant

1 Corporal

3 Patrolman

TRAFFIC UNIT

2 Patrolman

OFFICE OF 
COMMUNITY 

POLICING

AUXILIARY UNIT

8 Members

SCHOOL CROSSING

GUARD UNIT

6 Guards

INVESTIGATIVE 
BUREAU LIEUTENANT

OFFICE OF 
PROFESSIONAL 

STANDARDS

INVESTIGATIVE UNIT

1 Detective Sergeant

3 Detectives

SUPPORT SERVICES 
LIEUTENANT

ADMINISTRATIVE 
ASSISTANT

ADMINISTRATIVE 
ASSISTANT

ORGANIZATIONAL CHART 2022 
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2022 SIGNIFICANT INCIDENTS 
 

 

• Assault – 220048 

▪ On February 5th, officers were dispatched to Warrensville Center Road for a report of a 

fight between a restaurant manager and employees, as well as one of the employee’s 

friends. Prior to officers’ arrival, the four suspects fled the area in unknown vehicles in 

unknown directions. The 19 y/o male victim, a Cleveland man, was subsequently 

transported to the hospital for his injuries. A report was taken and the investigation 

resultantly led to the arrest of all suspects. 

 

• Suspicion/Theft/Obstruction – 220054 – 220108 – 220117 – 220122  

▪ On February 7th, officers were dispatched to a business on Warrensville Center Road, for 

a request to check the area reference stolen items from Cleveland. Upon officer arrival, a 

suspect ran from the vehicle in question. After investigation on scene it was determined 

the vehicle was stolen from another jurisdiction. The vehicle was then impounded and 

brought back to the police station for processing and released to the jurisdiction it was 

stolen from. 

▪ On March 13th, officers observed multiple people at the same location. The occupants 

appeared to be doing construction work. The occupants would not identify themselves 

nor open the doors so that Officers could gather any information. A report was taken and 

an investigation initiated into possible building code violations and obstructing official 

business. 

▪ On March 16th, after locating and investigating a stolen truck in a parking lot in the same 

area of Warrensville Center Road, a known suspect emerged from a business and 

attempted to enter the truck. After a short foot pursuit, he was taken into custody and 

confirmed to have numerous warrants and was in possession of narcotics. After 

confirming additional known suspects were inside of the vacant business, a perimeter was 

set around the business, and a male and female suspect peacefully surrendered to police. 

2 males were arrested, and a female was detained and released.  

▪ On March 19th, it was reported to UHPD that remodeling work was continuing to be done 

inside of the same business on Warrensville Center Road, after the UH Building 

Department had issued a stop work order earlier in the week.  Subsequent investigation 

resulted in two individuals getting charged with Obstructing Official Business.   
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• Bank Robbery – 220080 

▪ On February 25th, officers were dispatched to Warrensville Center Road for a Bank 

Robbery in progress. The suspect passed a note to the teller indicating he had a gun and 

demanded money then fled. Immediately after the suspect fled, it was discovered that he 

left a set of car keys on the counter in the bank. The suspect attempted to get back into 

the bank to retrieve the keys, but the bank had already been locked due to the robbery. 

The suspect then fled on foot toward the Macy's garage, dropping money as he ran. 

Police searched the area with the assistance of a Shaker Heights Police K-9, but could not 

locate the suspect. The 2017 Jeep Cherokee the suspect had driven to the scene was taken 

into police custody. Following an investigation and with the assistance of the FBI and the 

US Marshals Violent Fugitive Task Force, a male was arrested for aggravated robbery, 

and a female was charged with obstructing justice. 

 

 

 

 

 

 

 

 

 

• Discharge Weapon – 220104  

▪ On March 11th, officers responded to Eardley Road for reports of a suicidal male and that 

shots had been fired inside the home. Officers responded to the scene and were able to 

talk the parties out of the house. A firearm was located and confiscated. No one was 

injured. A report was taken, and the investigation resulted in a subject getting charged 

with discharging firearms and using a weapon while intoxicated. 

 

• Assault/Shooting – 220369 

▪ On July 31st,  officers received an anonymous call stating they heard 3-4 shots fired in the 

area of Cedar Road and Fenwick Road. After further investigation it was determined that 

a residence on Cedar Road was shot during an altercation between the resident and a 

known subject. The victim was not forthcoming with information and changed his story 

during the investigation. The victim did not report a gunshot wound he sustained to 

police, then left the scene. Police were notified later by an area hospital that the victim 

showed up with a gunshot wound to his knee from a small caliber bullet.  
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• Stolen Auto – 220406/220411 

▪ On August 22nd, officers responded to Speedway, 14458 Cedar Road, for a report of a 

stolen vehicle.  Upon arrival, a 29 y/o Euclid man and a  27 y/o Euclid female victim 

stated that an unknown male entered the vehicle and forced the female victim out of the 

passenger seat as he drove away. The male victim was inside of Speedway during the 

time of theft.  The vehicle was then recovered at a school in South Euclid a few days 

later. Continued investigations led to the suspect, a 16yoa male, who was arrested and 

charged accordingly. 

 

• Criminal Damage – 220347, 220363, 220402, 220413, 220427, 220432, 220477 

▪ Over the course of 2 months, UHPD Officers, Detectives, and surrounding agencies 

diligently worked on locating a suspect(s) who vandalized and damaged buildings in the 

S Taylor Road area. A Cleveland Heights PD officer observed a male write or draw 

something on a traffic box at Cedar Road and Lee Road. The male was stopped and 

identified as a 17yoa juvenile. During his arrest the juvenile was found to be in 

possession of 16 cans of spray paint in various colors. Interviewing this subject, he 

admitted to being responsible for the spray painting. A second juvenile was later located 

and arrested. Both cases were sent to Juvenile Court. 
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• Child Endangering – 220443  

▪ On September 11th, officers were dispatched to Cranston Road for a report of a male 

laying in the street screaming. Officers arrived to check on the male and found him to be 

under the influence of drugs. The male was subsequently arrested for disorderly conduct, 

resisting arrest, assault, and two counts of endangering children. This male was supposed 

to be caring for two children under that age of 5 that were left in the home. 
 

• Injury to Person – 220464 

▪ On September 23rd, officers responded to the area on Warrensville Center Road for 

reports of a female laying in the middle of the road. Officers arrived and determined a 35 

y/o female in mental crisis had jumped out of a moving vehicle and suffered multiple 

injuries. Due to the trauma, the female tragically succumbed to her injuries a week later. 
 

• Child Endangering – 220512 

▪ On October 13th, officers were dispatched to a Cedar Road department store where a 4yo 

juvenile stated he couldn't find his mother and was lost. After further investigation it was 

determined that the juvenile was left unattended in his mother’s vehicle, got out of the 

vehicle, and then entered the department store. The mother then left the location and after 

realizing the child was no longer in the vehicle contacted police. The mother and child 

were eventually reunited and child endangering charges were filed.  
 

• MVA – 220535 

▪ On October 29th, a resident called to report a single vehicle crash into a tree on 

Meadowbrook Blvd. UHPD and UHFD responded and located the crash. The 40 y/o male 

driver sadly succumbed to his injuries a month later.  

 

 

 

 

 

 

 

 

 

 

 

 

 

• False Reporting – 220567 

▪ On November 12th, officers responded to a residence on Washington Blvd for a report of 

a male that had been shot.  Officers determined that the call was made by a 13-year-old 

male who admitted to calling 911 and making the false report due to boredom.  The 

incident was referred to the Cuyahoga County Prosecutor's Office for determination of 

criminal charges.  
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• Felonious Assault – 220623 

▪ On December 17th, officers were dispatched to an apartment on  Cedar Road for a 

reported disturbance involving a stabbing. Upon arrival, officers secured the residence 

and located a 30 y/o male and a 28 y/o female who both appeared to have knife wounds. 

Officers applied first aid to these individuals which included the placement of a 

tourniquet on the male subject who was losing consciousness due to blood loss. 

Preliminary investigation indicated that this matter was the result of a domestic violence 

incident involving a group of family members. The subject fled the scene prior to officer 

arrival and this matter is still an active investigation. 

 

• Numerous Incidents 

▪ A large number of guns were again taken off the streets by officers while UHPD strives 

to enhance the safety of the community.  
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• Jewish Federation Security/FEMA Full Scale Emergency Response Exercise 

▪ A 2 year-long project was concluded on May 22nd, when a multi-agency large scale 

training exercise managed by JFS commenced. This project included agencies from 

FEMA, Federal and local law enforcement departments, Fire Departments, Jewish 

Federation Security and numerous specialized units. Over 100 police and fire personnel 

joined the training exercise simulating a bombing, active shooter, and multi-victim traffic 

crash at Synagogues. Officers conducted themselves in a way that was meant to simulate 

a true event. Each unit, department, and officer responded to the scene and encountered 

victims played by actors portraying victims. Each officer in this exercise was not apprised 

on the scenario ahead of time, but were responding blind as they would in a true 

emergency. There were simulated 911 calls that came into the actual dispatch center 

giving dispatchers a chance to be part of the training as well.  
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COMMAND STAFF ASSIGNMENTS 

Uniform Bureau Lieutenant 

• Commands over the Uniform Bureau • Traffic Unit 

• Uniform Bureau Scheduling • Auxiliary Unit 

• Front Window Assistance • Bike Unit 

• Crime Prevention • FTO Administrator 

• Off Duty Detail Scheduling • Office of Community Policing 

• WebCheck Coordinator • School Guard Crossing Unit 

• Vehicle Pursuit Investigations  
 

Investigative Bureau Lieutenant 
• Commands over the Investigative 

Bureau 
• Alarm Tracking 

• Investigative Bureau Scheduling 
• Background Checks for External 

Requests 

• Public Information Officer/Records 

Request Fulfillment 

• Court Discovery Request 

Fulfillment 

• Incident Report Approval 
• New Hire Background/Invest 

Manager 

• Payroll • ETRACE Administrator 

• Nuisance Abatement • LP Police Administrator 

• Jail Administrator 
• Bullet Proof Vest Grant 

Administrator 

• SHMC Officer • Expungements 

• Internal Affairs/Complaint 

Investigations 

• JCU Violence and Prevention Task 

Force Liaison 

• Use of Force Investigations • Solicitor Permit Application Check 
 

Support Services Lieutenant 
• Commands over the Support Services 

Functions 
• Department Training Coordinator 

• Building and Records Maintenance • IT System Administrator 

• Property and Evidence Manager • UCR/OIBRS/NIBRS 

• Fleet Manager • LEADS Security Officer 

• School Safety Drills • OHLEG Administrator 

• Accident Report Approval 
• New Technology Research and 

Development 

• Communication System 

Administrator (Phones and Radios) 
• Department Wide Scheduling 

• Sign Shop   
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ASP Instructor 3 Officers 

Bike Patrol Unit 
4 Officers 

1 Lieutenant Administrator 

Close Quarter Battle Instructor 3 Officers 

Computer Voice Stress Analysis Examiner 4 Officers 

Taser Instructor 1 Officer 

Evidence and Property Custodian 3 Officers 

Field Training Officer Program 
5 Officers 

1 Lieutenant Administrator 

Glock Armorer 3 Officers 

Intoxilyzer Operators 
3 Officers 

1 Lieutenant Administrator 

Juvenile Resource/Diversion Officer 1 Officer 

Less Lethal Instructor 2 Officers 

Office of Community Policing 
4 Officers 

1 Lieutenant Administrator 

Union Representatives 4 Officers 

OC Spray Instructor 2 Officers 

Pepperball Instructor 2 Officer 

Range Instructor 
2 Officers 

1 Range Master 

Scenario Based Instructor 3 Officers 

Sims/Blue Bolt Instructor 3 Officers 

Traffic Unit 2 Vacancies 

Use of Force/Subject Control Instructor 3 Officers 

OFFICERS IN SPECIALIZED UNITS AND ASSIGNMENTS 
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LETR began in 1981 when 

Wichita, Kansas Police Chief 

Richard LaMunyon created 

the Torch Run. He thought the 

Torch Run would help Law 

Enforcement be active in the 

community and support 

Special Olympics in Kansas. 

In 1983, Chief LaMunyon 

presented the program to the 

International Association of 

Chiefs of Police (IACP). IACP 

decided to endorse the Torch 

Run and became the 

“Founding Law Enforcement 

Organization”. 

 

LAW ENFORCEMENT TORCH RUN (LETR) 
 

Every year, Law Enforcement agencies around the nation raise proceeds in support of the Special 

Olympics. For the first time, University Heights Police Department joined other  “Guardians of 

the Flame” in the 2022 Law Enforcement Torch Run. 
 

Funds were raised by UHPD officers for the honor of running in the Special Olympics Torch 

Run. Respectfully named “The Flame of Hope,” officers ran with the torch through our 

community and passed it to the next city and group of officers running for the cause as a sign of 

dedication and commitment to the Special Olympics athletes. Since the beginning, the LETR has 

raised over $600 million for Special Olympics. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

The UHPD leg of the Torch Run was 2.4 miles with the route being Northbound Warrensville 

Center Road, Eastbound Silsby, Northbound on South Green. At Cedar and South Green, the 

torch was then passed to the South Euclid Police Department where the SEPD continued the run. 

UHPD raised a grand total of $841 which all went to the Special Olympics.  
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As special as the LETR is on its own for our officers, we were accompanied by 3 VERY 

EXTRAORDINARY FRIENDS that joined during the last half of the run. 

We would like to acknowledge Sam, CJ, and Jena who ran their hardest with our officers! 
 

We anticipate that this will be a yearly event for our department!  

You can always donate throughout the year to the Special Olympics by going to the following 

website - https://www.specialolympics.org/get-involved/donate 
 

Keep watch for the 2023 Law Enforcement Torch Run when the UHPD fundraising in support of 

the Special Olympics will commence once again! 
 

 

 

 

 

 

 

 

 

https://www.specialolympics.org/get-involved/donate
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These multi-jurisdictional specialized response teams utilize members from seven (7) regional 

police departments that include Euclid, South Euclid, University Heights, Beachwood, Cleveland 

Heights, Shaker Heights, and Bratenahl. The specialized response teams include the SWAT 

Team, Crisis Negotiation Team, Bomb Squad, Accident Investigation Unit, and the Mobile Field 

Force Team. The following are the statistics, call outs, training, and team member qualifications 

for each team in 2022.  
 

The EDGE SWAT TEAM 
 

 

 

 

 

 

 

 

4 Members of the University Heights Police Department are part of the EDGE SWAT Team and 

are qualified in the following; 

• SWAT Team Leader 

• High Threat Close Quarter Battle Instructor (CQB) 

• High Threat Vehicle Engagements Instructor 

• Scenario Instructor 

• Patrol Carbine 

• Firearms Instructor 

• Extreme CQB with handgun 

• Edged Weapon training 

• Red Dot user training 

• Breacher 

• Explosive Breacher 

• Dynamic, Advanced Ballistic, and Mechanical Breaching Instructor 

EDGE SWAT Team consists of SWAT Operators, Crisis Negotiators, Drone Pilots, Snipers, 

SWAT Medics, SWAT K-9’s, and the Tactical Explosive Breaching Team.  
 

SWAT Team members undergo extensive training centered around problem resolution, and 

psychological tactics aimed at convincing subjects encountered to willingly resolve the situation 

peacefully. The mission of the SWAT Team is to attempt to bring a peaceful resolution to 

various crisis situations, such as hostage taking, barricaded subjects, suicidal subjects, or other 

related tactical scenarios. SWAT Team priorities are focused on the preservation of life, 

apprehension of the subject, and the protection of property. 
 

Comprehensive training and practical exercises for the Tactical Explosive Breaching Team 

allows for the team to be mission ready, and is used for high risk search warrants and armed 

barricades. 

EASTSIDE DEPARTMENT GROUP ENFORCEMENT (EDGE) 
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In July of 2022 the Commander of the SWAT Team retired from police work. This commander 

was on the SWAT Team and commander since the beginning of EDGE. He  was an exceptional 

leader that exuded positivity and confidence, and inspired those around him to be excellent. He 

will be missed as a leader and to those communities in which he served, and we thank you for 

your service.  

 

In 2022, the SWAT Team had 76 deployments, 10 of which were armed barricaded suspects. 

The majority of the deployments were narcotics search warrants and high-risk arrest warrants. 

Some of the high-risk arrest warrants are associated with felonious assault suspects, aggravated 

robbery suspects, as well as homicide suspects.  

 

The SWAT Team assisted the Cleveland Division of Police SWAT Unit during the three-day 

NBA All Star Event held in Cleveland in February.  

 

After the devastating developments in the Ukraine, our EDGE SWAT Team immediately 

jumped into action sending surplus equipment to include: helmets, bullet proof vests and other 

gear to the safety forces of the Ukraine. 
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The EDGE SWAT CRISIS NEGOTIATION TEAM 
 

 

 

 

 

 
 

 

1 Member of the University Heights Police Department is part of the EDGE SWAT Crisis 

Negotiation Team and is qualified in the following; 

• Intel 

• Primary and Secondary Negotiation Duties 

• Scribe 

• CIT (Crisis Intervention Team) 

• Basic and Advanced Negotiations 

 

 

Members are required to attend basic and advanced hostage negotiation courses (each 40 hours 

long) offered by either OPOTA or FBI along with monthly training. 

 

In 2022, CNT had 7 callouts. 
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The EDGE MOBILE FIELD FORCE (MFF) TEAM 

 

 

 

 

 

 
 

1 Member of the University Heights Police Department is part of the EDGE MFF Team and is 

qualified in the following; 

• Extraction Tactics 

• Pepperball Instructor/Armorer 
 

The MFF is designed to provide rapid, organized and disciplined response to civil disorder, 

crowd control or other related situations.  MFF are formal structured platoons of law 

enforcement officers from multiple agencies with an assigned leader.  Tactics used are based on 

small squad tactics developed by the Office of Domestic Preparedness, as well as the more 

traditional MFF and general police patrol tactics. 
 

The MFF team maintained a state of readiness and availability for deployment in 2022, however, 

no deployments occurred in 2022.  MFF has been concentrating on becoming a Mobile Rapid 

Response Team, using bicycles for a quick and organized response to disturbances in the future.  
 

MFF Training sessions throughout the year have included handgun qualifications in full riot 

gear, field force formations, pepper-ball recertifications, officer rescue, small squad tactics, 

defense tactics, as well as escort techniques.   

 

New members are sent to the Center for Domestic Preparedness to attend their Field Force 

Operations training, which is standard for Field Force Teams.  This training provides consistency 

within our team and for outside teams deployed during civil unrest.   
 

MFF Training Hours: 

All MFF Training in 2022 was conducted in-house using certified instructors within our team 

membership. 

The Team completed - 1,064 Total Training Hours in 2022 
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The EDGE BOMB SQUAD TEAM 

 

 

 

 
1 member of the University Heights Police Department is part of the EDGE Bomb Squad Team 

and is continuing the training program involving:  

• Post-Blast Investigator 

• National Incident Command and Systems Training 

• Hazmat Response Training 

• Hazardous Device School in 2024 

 

The EDGE Bomb Squad is responsible for the safe disposal of explosives and improvised 

explosive devices.  

 

The Bomb Unit currently has three bomb techs consisting of a Bomb Squad Commander, Bomb 

Tech Detective, and Bomb Tech. Additionally, there are four bomb tech assistants.  

 

The members of this unit responded to 20 calls for service in 2022 that included: possible 

improvised explosive devices (IED’s), suspicious packages, bomb threats, military ordinance, 

volatile chemicals, explosive recovery and dangerous fireworks. In addition, the bomb squad 

disposed of hundreds of pounds of ammunition and confiscated fireworks from surrounding 

communities.  

 

Each team member must attend the FBI’s Hazardous Devices School at Redstone Arsenal in 

Huntsville, Alabama. This course is a six week, two hundred forty-hour course that teaches 

bomb technicians how to safely handle, identify and render safe explosives and improvised 

explosive devices. Members must re-certify every three years at the Hazardous Devices School. 

 

Training for team members occurs twice a month locally and members also attend other training 

courses throughout the year consisting of the following: 

 

Hazardous Devices Recertification Course (Huntsville) 

Homemade Explosives Course (ATF Huntsville) 

Bomb Squad Commanders Conference (Huntsville) 

Advanced Explosive Disposal Techniques (ATF Huntsville) 

Incident Response to Terrorist Bombings (New Mexico) 

Jewish Federation / Homeland Security Coordinated Training Day (University Heights) 

 

The squad also had an opportunity to tour the Austin Powder Explosive Plant located in 

McArthur, Ohio. In addition to the bomb disposal training, each member has attended and 
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successfully completed Hazardous Materials Technician training. This prepares them to work in 

chemical and biological environments while performing their duties.  

 

A portion of the squad is also part of the FBI Cleveland Level III Stabilization Team. The 

Stabilization Team consists of select Bomb Technicians from the Cleveland area who have 

undergone specialized training to respond to radiological or nuclear events in this region in 

accordance with Presidential Policy Directive 25.  

 

The Bomb Squad conducts other activities such as Dignitary Protection, Bomb Sweeps, Support 

to the SWAT Team, Public Safety Displays, Community Events and Educational Presentations 

as requested. 
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US Navy 
➢ Patrolman Manley 

• Served from 1997-2002 

• 1st Marine Division for a hospital corpsman  

• Two deployments overseas – Middle East and Asia 

➢ Patrolman Darrah 

• Served from 1992-2010 

▪ US Army Reserve 

• 321st Psychological Operations Company (Tactical Specialist) 

• Operation Joint Endeavor – Bosnia-Herzegovina 

• 350th Psychological Operations Company (Tactical Specialist) 

• Operation Iraqi Freedom 

▪ Army National Guard 

• 2nd Battalion, 19th Special Forces Group (Airborne Paratrooper) 

• Headquarters Company 

• Operation Enduring Freedom Afghanistan 

 

MILITARY SERVICE 
 

The following current members of the University Heights Police Department have served in the 

US Military, and we thank you for your service; 

 

 

 

 

 

 

 

US Army  
➢ Patrolman Iser 

• Served from 2004-2012 

• Special Operations (18c Engineer/Demolitions) 

• Explosive Ordnance Disposal 

• Infantryman, Airborne, Air Assault 
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US Marine Corps 
➢ Sergeant Williams 

• Served from 1991-1995 

• MOS (Military Occupational Specialty) 

▪ 2311 – Ammunition Technician 

• 2nd Ammo Co 

• 2nd SupBn (Supply Battalion) 

• 2nd FSSG (Force Service Support Group) 

• FMFLANT (Fleet Marine Force, Atlantic) 

• CLNC (Camp Lejeune North Carolina) 

• Deployment to Norway – TAD (Temporary Additional Duty) 
 

➢ Sergeant Miller 

• Served from 2006-2011 

• MOS (Military Occupational Specialty) 

▪ 0311 – Infantry Rifleman   

▪ 8152 – Security Forces 

• March-December 2010 – 15th MEU (SOC) (Marine Expeditionary Units, Special 

Operations Capable) 
 

➢ Detective Gortz 

• Served from 1985-1991 

• 2nd Battalion 5th, 1st Marine Division 

• Deployed 2 times to Okinawa, Japan 

• Deployed to Persian Gulf for Desert Storm 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Det. Gortz, Sgt. Miller, Sgt. Williams 
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BIKE UNIT 
 

To enhance patrol efforts and increase officer visibility, the University Heights Police 

Department has continued to utilize a Bicycle Patrol Unit in the community. Bike patrol has been 

an effective and efficient way to interact with the community and promote additional police 

responses in the field for varying events.   

 

Bike unit training is extensive and includes: bicycle patrol strategies, bicycle safety, accident 

prevention, and operational tactics using bicycles. Following initial training, bike unit officers 

receive recurring annual training.  

 

There are currently 5 positions in the unit. Officers on the bike unit are outgoing, enthusiastic 

and requested to be part of this unit. Not only do the officers participate in community events, 

but also enjoy the bike unit to better interact on a personal basis with residents.  
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Implemented in 2018, The Office of Community Policing (OCP) 

was created to formalize agency policing efforts while maximizing 

community engagement potential. 
 

Comprised of current police personnel that maintain their primary 

responsibilities while taking on the additional OCP obligations. 
 

OCP works collectively together in pursuit of maximizing our 

agency’s impact and presence in the community, and on social 

media platforms. 
 

The OCP officers create, plan, schedule, and coordinate 

Community Policing engagement events with the public, and 

provide social media account content.  

 

 

COMMUNITY POLICING 
 

MISSION STATEMENT 

A team of law enforcement professionals committed to supporting a department philosophy that 

builds partnerships and empowers its community to work collectively in reducing crime and the 

fear of crime while improving the quality of life. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
OCP hosted numerous engagements in 2022 including the following: 

 

Bike Helmet Rewards Program 
 

We again rewarded children in the city that wore helmets while riding their bicycles. When one 

of our officers witnesses a child wearing a helmet while riding their bike, officers could stop and 

reward the child. The rewards were generously supplied by McDonald's and Issi's Place and are 

vouchers for things like free ice cream and pizza! 

 

What’s the catch? There is none! We just like rewarding good behavior when we can. Officers 

will not stop every time they see a bike rider wearing a helmet, but part of the fun is that you 

never know when an officer is going to reward you! 

 

 

 

 

 

 

 

 

 

 

https://www.facebook.com/McDonalds2224WarrensvilleCenterRd/?__cft__%5b0%5d=AZWYgz76A1-0bDAD4CxfA6o_Kkf7I3aNfKMzBy3mtcbVqOnkNww1MbuVXq1wlSRsYym19khbbt3QH6q-WJoa3AMR0BENEaiXLYn__lfYI5f2TVfhQl6jhCFRDoK3KPqUrAjpBw3ZhsczCktNY-oRQ39L&__tn__=kK-R
https://www.facebook.com/issisplace/?__cft__%5b0%5d=AZWYgz76A1-0bDAD4CxfA6o_Kkf7I3aNfKMzBy3mtcbVqOnkNww1MbuVXq1wlSRsYym19khbbt3QH6q-WJoa3AMR0BENEaiXLYn__lfYI5f2TVfhQl6jhCFRDoK3KPqUrAjpBw3ZhsczCktNY-oRQ39L&__tn__=kK-R
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OCP teamed up with the Cleveland 

Heights-University Heights School 

District and organized a Back to School 

Supply Drive for children in our 

community who could use supplies as 

they went back to school. Education is 

the best investment into the future of our 

communities and this opportunity to give 

back was another rewarding success.  

UHPD Officers also joined in on the fun by purchasing carts 

full of the supplies that were donated to the schools!                   

Thank You Officers! 

Back to School Supply Drive 
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 
  

 

 

 

 

 

 

All items collected were distributed 

by school staff to those who need it 

the most. On behalf of CHUH 

Schools and the University Heights 

Police Department we thank all that 

donated to this cause! 
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Shop with a Cop 
 

On December 11th, 5 children from the Gearity Elementary School were chosen to participate in 

the 2022 Shop with a Cop event. The children enjoyed a traditional Police Officer breakfast – 

DONUTS! The officers and children enjoyed getting to know each other through games, 

coloring, and holiday Tic-Tac-Toe!  

The kids were then transported to Target in a police car parade with the lights and sirens! Each 

child was given a gift card to spend on gifts for themselves and their families. Target employees 

provided each child with a goody bag and helped guide us around the store to find everything on 

the kids’ lists.  

The group came back to University Heights City Hall and wrapped the gifts while officers spent 

some additional quality time with the kids and snacked on pizza! 

We want to extend a special thank you to Target for their continued support of our Shop with a 

Cop program. Rascal House and Dunkin Donuts also deserve praise for providing the 

refreshments for this event. Finally, we want to thank Heather, the school counselor at Gearity 

Elementary School, for picking out the perfect kids to participate in the program with us this 

year.  
 

Also, thank you to the 5 students for spending the day with us! We hope you all 

had just as much fun of a day as we had! 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.facebook.com/UniversityHeightsCityHall/?__cft__%5b0%5d=AZWb149W5q9ndcpyaAhu8UVUtUrfC6Gd6_Ga-dIrXFGtSatf7RnXUK5emlWMRgiCHM6M3aVye56PY_kqNbUKRgnIPgEocOvQReOz6_brLqZOqZ4MzL0FUPYGbWJGgc1ppzTpA26O71k9h6HPNQQ6Sgzr&__tn__=kK-R
https://www.facebook.com/target/?__cft__%5b0%5d=AZWb149W5q9ndcpyaAhu8UVUtUrfC6Gd6_Ga-dIrXFGtSatf7RnXUK5emlWMRgiCHM6M3aVye56PY_kqNbUKRgnIPgEocOvQReOz6_brLqZOqZ4MzL0FUPYGbWJGgc1ppzTpA26O71k9h6HPNQQ6Sgzr&__tn__=kK-R
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Memorial Day Celebration 
 

Who doesn’t love seeing the police car lights and hearing the sirens?! OCP joined the festivities 

at the annual city Memorial Day Parade and Celebration. Officers handed out safety items and 

fun swag at the OCP tent. We played cornhole, did some dancing, and showed the children a 

police car and handcuffs!  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 
 

These types of events are certainly rewarding to the 

officers who get to interact with the public on a 

personal level.  

Memorial Day is not only time to mingle with 

residents and community members, but also a day 

for remembrance for those who served and payed 

the ultimate price for our country.  
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AAA COMMUNITY TRAFFIC SAFETY AWARDS 
 

The AAA Community Traffic Safety Awards Program is an awards program for communities of 

all sizes. Awards are given to communities based on their efforts to improve local traffic safety 

for all modes of travel. 

 

Award levels are Platinum, Gold, Silver and Bronze. Points are awarded for having an active 

Traffic Safety Committee, participation in AAA Traffic Safety Programs, efforts in Education, 

Engineering, and Enforcement (the 3 E’s), and statistical measures of success. The size of the 

community also factors into a scale towards a final score. 

 

AAA awarded the Community Traffic Safety Silver Award to the University Heights Police 

Department for 2022. Sgt. Ferkul attended the ceremony and accepted the award on behalf of the 

department. This award has been received by University Heights consecutively since 2013. 

(except in 2020-21 when the program was suspended due to the pandemic.) Currently the UHPD 

has been awarded 8 awards: 2 commendations 2013/2014, 2 Bronze 2015/2016, 2 Silver 

2017/2022, and 2 Gold 2018/2019  

 

In order to strive for excellence in traffic safety, UHPD purchased and deployed 3 new speed 

signs. These signs were attained with discussion and recommendations from the community. The 

city also took part in several road projects to improve pedestrian safety and walkability in the 

city, which included redesigning crossings along Cedar, adding additional crossing at Thayne, 

and reconfiguring Cedar/Washington and Washington/Saybrook. Finally, we also stepped up 

engagement with citizens riding scooters without safety equipment and on the streets. 

 

Every officer of the UHPD is commended in their efforts for dedicated service to the community 

by encouraging traffic safety to pedestrians, sidewalk traffic, vehicles, bicycles, and more. We 

are proud of this commitment to the citizens and residents of University Heights.  
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“Freedom and security are precious gifts that we, as Americans, should 

never take for granted. We must do all we can to extend our hand in 

times of need to those who willingly sacrifice each day to provide that 

freedom and security. While we can never do enough to show gratitude 

to our nation's defenders, we can always do a little more.” - Gary Sinise 
 

Gary is hope. Hope for those involved in the 

military, first responders, and the families of those 

who have served, currently serving, and those not 

yet ready to take that stand. It is heartwarming to 

be honored by a hero like, Gary Sinise. 
 

Mr. Sinise, we acknowledge and are humbled by 

the work you have done and continue to strive for. 

We want to thank you for all that you do for us.   

 

GARY SINISE FOUNDATION 
 

Since 2001, after 9/11, Gary Sinise (Lt. Dan!) began devoting his time supporting and serving 

defenders of this country as much as he could. This led to his formation of the Gary Sinise 

Foundation to continue his dedicated service to the military, first responders, and their families. 

 

 

 

 

 

 

 
 

The foundation has numerous programs including R.I.S.E. (Restoring Independence Supporting 

Empowerment) which provides homes or home modifications to severely wounded heroes, 

Community and Education, Relief and Resiliency, and First Responder assistance.  

 

In 2022, The Gary Sinise Foundation reached out to surrounding communities, including 

University Heights PD, to arrange a luncheon in honor of the First Responders of UHPD. The 

foundation collaborated with Mission BBQ for a boxed lunch to be offered to each UHPD 

Officer.  
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UNIVERSITY HEIGHTS CIVIC AWARDS 

 

 

 

 

 

 

 

 

 
 

 
The University Heights Civic Awards are held yearly and aim to recognize residents, employees, 

organizations, and businesses who make a difference to the community throughout the year. In 

2022, two UHPD employees received recognition for their dedication and work ethic that makes 

their contribution to UHPD undeniable. 

 

EMPLOYEE OF THE YEAR 

Administrative Assistant Maggie Balzano  

Maggie came to us in 2019 and has excelled in her position as Administrative Assistant at the 

Police Department. She is always early, reliable, and proactive. Not only does she have the 

warmest smile, and an infectious laugh, but her personality makes her approachable and willing 

to go above and beyond. Maggie’s unwavering need to excel is shown in her work and attitude. 

She is always wanting to do better and prove that she is an asset to the department, which she is. 

Her constant kindness and caring attitude while helping residents on the phone, in the police 

lobby, or working with the police officers and other city employees is impressive. We are lucky 

to have Maggie and congratulations on your 2022 Employee of the Year recognition! 
 

 

CO-WORKER OF THE YEAR 

Sergeant Marc Imbrogno 

Sgt. Imbrogno has been an asset since becoming part of the UHPD. He is one to always go above 

and beyond and not settle for status quo. He willingly takes on numerous and challenging 

responsibilities on top of his police supervision duties, shift patrols, and daily response to calls. 

To this day, Sgt. Imbrogno remains active and dedicated to this responsibility and added duties. 

This year, Sgt. Imbrogno became a Team Leader on the EDGE SWAT Team. Marc is constantly 

learning new skills that benefit the SWAT Team, and also practical application for the Patrolman 

at the PD. Sgt. Imbrogno is an instructor of numerous training assignments including scenario 

based, use of force, and subject control among others. This year Sgt. Imbrogno has initiated, 

developed, and conducted various training sessions for all members of the department. These 

attributes, among countless others illustrates this officer’s dedication and oath of service to the 

community and to the Police Department. Marc your qualities and dedication are impactful to 

this department and we congratulate you on your 2022 Co-Worker of the Year achievement!         
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COLLABORATIVE 
 

University Heights Police Department actively and aggressively completed proper 

documentation to achieve full compliance with the extensive parameters, standards, and 

conditions needed to be part of OCLEAC – Ohio Collaborative Law Enforcement Agency 

Certification through the Ohio Collaborative Community-Policing Advisory Board.  
 

UHPD is fully certified in all Collaborative dimensions until 2024 that include: Use of Force, 

Bias Free Policing, Vehicle Pursuit, Body Worn Cameras, Investigation of Employee 

Misconduct, Recruitment and Hiring, Community Engagement, and Telecommunicator Training. 

The Ohio Collaborative was created and implemented in 2015 to improve relations between 

police and communities that they serve. The standards set by the Collaborative must all be met, 

which UHPD has done so in all 5 areas.  
 

What this means is that per the Ohio Collaborative, the UHPD Polices, Procedures, and day to 

day activities are aligned with Collaborative standards or even above and beyond to ensure 

accountability while instilling a greater trust from the public. All law enforcement agencies that 

voluntarily participate in the Collaborative, are expected to meet or exceed these standards as 

they develop policies and procedures to meet these new expectations. Annually, these standards 

will need to be met for continued compliance. Meaning each year, our current documentation, 

policies, and procedures need to be current and maintained to a Collaborative standard. Every 

three years, an onsite/in person review from Collaborative personnel will be required to prove 

submitted documentation is being utilized. 
 

Benefits of being certified includes standardization of policies between agencies, providing a 

review of outdated policies, demonstrating our commitment to our community, and further 

enhancing transparency.  
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RECRUITMENT  
 

The University Heights Police Department is an equal opportunity employer that strives to 

provide a police force that is as diverse as possible. 

 

Recruitment and marketing strategies are intended to ultimately produce a police department that 

is as representative as possible of the community that we serve. Recruitment and marketing 

strategies include utilizing the city’s website, Plain Dealer, Call and Post, Cleveland Black 

Shield, various social media platforms, numerous police academies throughout the state, 

distribution to leaders and Rabbis of the Jewish Communities, NOBLE (National Organization 

of Black Law Enforcement Executives), church leaders of various denominations, Sikh Temples, 

and Muslim Mosques. 

 

Recruitment additionally utilizes various Facebook pages, online networking sites, media outlets, 

community groups, citizen academies, local colleges, through Crime Strategies that included 

hundreds of members in the area’s criminal justice community, and the military. OCP also 

attends Law Enforcement Career Fairs to further recruitment efforts.  

 

In 2018 a demographic form was created by the police department for voluntary candidate 

completion during civil service entrance tests. This form is intended to help the agency guide 

recruitment and marketing efforts to assist in reaching as diverse of a candidate group as 

possible. On the day of test, applicants will be given the opportunity to voluntarily give feedback 

as to the racial/ethnic group they identify with, their gender, and how they learned of our test.  

This will allow us to track the success of our recruitment efforts and modify them as needed in 

the future to further accomplish our goal of attracting a large applicant pool of qualified and 

diverse individuals willing to serve our community. 
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PROCEDURAL JUSTICE AND POLICE LEGITIMACY POLICY 
Department accountability and transparency has never been more important to society than it is 

now. Developed by the University Heights Police Department in 2020, and implemented in May 

of 2021, is the Procedural Justice and Police Legitimacy Policy. 

The purpose of this policy is to provide procedural justice guidelines to police employees in 

order to achieve police legitimacy resulting in: 

• Greater public approval toward the police during public interactions 

• Enhanced police services to the public 

• Increased public compliance with the law 

• Positive and trusting relationships between police and the public  

• Heightened level of public cooperation with police efforts to manage crime 

• Stronger public support for police departments  

• The humanization of police employees 

• The inherent de-escalation of interactions in the field 

Police Legitimacy is the public’s perception of how legitimate they perceive their police services 

to be. Police Legitimacy is achieved by the department through Procedural Justice/The LEED 

Method – Listening and Explaining, with Equity and Dignity.  
 

•  Listening: 

▪ Allow people to give their side of the story when interacting with the public; give them a 

voice, and let them vent. This opportunity to let individuals voice their perspectives 

should occur before the police make decisions about what to do. 

 

•  Explaining: 

▪ Explain to individuals during public interactions what you’re doing, what they can do, 

and what is possibly going to happen. People react favorably when they believe that the 

authorities with whom they are interacting with are transparent, benevolent, caring, and 

sincerely trying to do what is best for the people and public safety. 

 

•  Equity: 

▪ Tell individuals during public interactions why you are taking a resulting action. The 

reason must be fair and free of bias, and show their input was taken into consideration. 

This involves officers making decisions based upon consistently applied legal 

principals/policies/procedures, and the facts of an incident; and shall not be based upon 

an officer’s personal opinions and biases. 

 

•  Dignity: 

▪ Act with dignity and preserve the individual’s dignity at all times. People are sensitive to 

whether they are treated with dignity and politeness, and to whether their rights are 

respected. The issue of interpersonal treatment consistently emerges as a key factor in 

public reactions to dealings with legal authorities. People are entitled to treatment with 

respect, and react very negatively to dismissive or demeaning interpersonal treatment.  
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Absent operational exigency, or the need to ensure or preserve the safety or health of officers 

and/or the public, the LEED method is required per policy to be utilized by all employees during 

all public encounters. 

 

This policy is intended to elevate the quality of public interaction with the police, resulting in the 

public being more likely to see our service as helping and protecting rather than controlling and 

confrontational. 
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BODY CAMERAS 
 

Since 2015, body cameras have been utilized by University Heights Police in the field during  

citizen contacts. “Policy 423 – Portable Audio/Visual Recorders” dictates that officers will begin 

their shift with a working, charged and operable body camera, and they will be used during all 

public encounters. During exigent circumstances officers should activate the body cam as soon 

as reasonably practicable.  

 

The following list are advantages of body cameras for the police and the public: 

• Knowing that the camera is on, both officers and citizens may be more restrained with 

their words and actions. 

• Use of the body cam while on-duty provides direct evidence and shows decisions officers 

have made during high-intensity situations. The footage is certainly valuable in piecing 

together what actually happened. 

• Video recorded by body cams helps protect police officers and citizens against false 

accusations, claims of misconduct, negligence, and possible bias. 

• Increases transparency and accountability of officers. 

• May help prevent and de-escalate confrontational situations between officers and 

civilians. 

• Situational video evidence can benefit the department to self-evaluate and can serve as a 

learning and training opportunity. 

• May provide valuable evidence in obtaining accurate witness and victim encounters. 

• Video footage may help speed up court proceedings and provide indisputable proof of 

incidents or interactions.  
 

In August 2021, UHPD submitted a proposal for a Department of Justice body camera grant 

through the micro-grant SRTBWC (Small Rural and Tribal Body Worn Camera) body camera 

program. After receiving nearly 1,000 applications, SRT announced that UHPD was one of the 

departments approved and was selected for this grant award. Our agency’s commitment to its 

Body-Worn Camera Program was recognized and we were awarded $16,412.50 in June of 2022 

to supplement costs for body cameras. 
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Patrolman Randall 

Officer Randall completed the Police Academy in June 

and began field training, which will continue for about 

5-6 months. We welcome and look forward to seeing 

what Officer Randall will bring to the University 

Heights Police Department and this community! Good 

Luck! 

NEW HIRES 
 

Officer Simpson completed the Police Academy 

in May and began the 5-6 month field training 

program. Welcome Officer Simpson, and we 

anticipate great things from you at the University 

Heights Police Department and in this 

community! Good Luck! 

Patrolman Simpson 
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Promoted to the rank of Lieutenant – Officer Ryan 

Promoted to the rank of Sergeant – Officer Ferkul 

 

Responsible for a variety of duties as a shift supervisor for over 6 years, Lt. 

Ryan has shown that he is capable of leading within the department. Along 

with a list of administrative responsibilities, Lt. Ryan will oversee the 

Uniform Bureau consisting of 4 shifts and over 20 officers. His duties also 

include: administrator of the Office of Community Policing, Vehicular 

Pursuit and Use of Force Reviewing Supervisor, and directs the Auxiliary 

Unit, among many more. 
 

Congratulations Lieutenant, and we look forward to great things from you!  

 

Sergeant Ferkul has been an asset to the department as a Patrolman and 

Corporal. As Sergeant, he will be able to express that drive and 

responsibility molding a new generation of Police Officers in his training, 

leadership, and supervisor responsibilities. His eagerness and dedicated 

police work is expressed in numerous added responsibilities Sgt. Ferkul 

has signed up for to include, being on the EDGE Accident Investigation 

Unit, Field Training Officer, and assists the Traffic Lieutenant with traffic 

enforcement related solutions, recommendations and implementations.  
 

Congratulations Sergeant, and keep on keeping on! 

PROMOTIONS 
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RECOGNITION AWARDS 
 

Taking the Oath to become a Police Officer comes with its own risks and rewards. During the 

year, however, officers can be nominated for outstanding service during their regular course of 

duty. These nominations can come from the public, coworkers, or supervisors. 

 

The following demonstrates the significance of the recognition and the awards that accompany 

each achievement: 

 

Letter of Recognition 

To be awarded to an employee who has demonstrated exemplary performance or merit in one (1) 

or more areas of their job.  

➢ Officers awarded a Letter of Recognition will receive a certificate presented by 

the Chief of Police. 

 

Commendation Award 

To be awarded to an employee for an act evidencing highly professional conduct or other 

performance that is exceptional or giving evidence of selfless conduct by an employee during a 

time of crisis or emergency.  

➢ Officers awarded a Commendation will receive a certificate as well as a pin 

presented at an awards ceremony by the Chief of Police and acknowledged by the 

Mayor-Safety Director. 

 

Exceptional Service Award 

To be awarded to an Officer whose performance of duty has greatly exceeded that normally 

expected in the routine course of duty, a single arrest, investigation or series of arrests, 

administrative or staff functions.  

➢ Officers awarded an Exceptional Service will receive a certificate as well as a pin 

presented at an awards ceremony by the Chief of Police and acknowledged by the 

Mayor-Safety Director. 

 

Medal of Valor 

 

 

To be awarded to an Officer who has performed an outstanding act of bravery or lifesaving 

above and beyond the normal call of duty which involves extreme personal risk to the life of an 

employee. 

➢ Officers awarded the Medal of Valor will receive a certificate, a pin, and a medal, 

to be presented at an awards ceremony by the Chief of Police and acknowledged 

by the Mayor-Safety Director. 
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RECOGNITION AWARD RECIPIENTS  
 

Extraordinary efforts by the officers of University Heights PD demonstrating their dedication, 

bravery, and selfless conduct continued during 2022 and will be formally recognized in a 2023 

recognition event.  

 

Congratulations to each officer and we thank you for your continued commitment, service, 

heroism, and above all for being a Guardian over those in University Heights! 

 

The following officers received the LETTER OF RECOGNITION AWARD for 2022 incidents: 

 

Cpl. York, Ptl. Stanton, Ptl. Iser – for techniques used to de-escalate a subject experiencing a 

mental health situation and suicidal ideations on February 26, 2022. Officers were able to check 

on members of the family, diffuse the situation, and get the help to the subject that he was 

desperately in need of. The empathy displayed by these officers while keeping the rest of the 

involved parties safe is a clear justification of a job well done. 

 

Sgt. Imbrogno, Det. Feltoon, Cpl. York, Ptl. Stanton, and Ptl. Iser – in recognition of the 

exemplary service during a mental health crisis and shots fired incident on March 11, 2022. 

Officers received a call of a subject threatening to harm himself and had already shot 2 rounds 

inside the house. Officers were able to make contact with occupants of the house as well as the 

subject. With coordination and teamwork, the subject was detained and transported to receive the 

help he needed. The patience, professionalism, and de-escalation exhibited by officers is 

acknowledged. 

Cpl. York, Ptl. Stanton, Ptl. Iser, and Ptl. McCrea – for the de-escalation techniques used 

during a mental health crisis on September 15, 2022. Officers responded and encountered a 

subject locked in a bedroom refusing to come out. Through the door, officers heard the subject 

call 911 requesting an ambulance for his mother. When told through the door that help was at his 

home, the subject refused to come out and believed the officers were not really police. After 

continuing to speak with the subject through the door, officers made their way into the room in a 

tactical manner allowing officers to safely detain the subject. He was then transported to the 

hospital to receive the help he needed. Officers showed a calm and dedicated presence to 

effectively and safely help this person in crisis. 

Det. Feltoon, Cpl. Lueders – for the assistance rendered to a female experiencing a mental 

health crisis and threatening to harm herself on January 26th 2022. Upon arrival, the female 

initially refused treatment and denied intent to harm herself. Officers began an extended dialogue 

encouraging her to accept transport to a medical facility to get the help she needed. The officers’ 

professional conduct during a time of individual crisis exhibited patience, empathy, and 

compassion leading to voluntary compliance of the female who was transported to the hospital.      
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     The following officers received the COMMENDATION AWARD for 2022 incidents: 

 

Cpl. York and Ptl. Stanton – in recognition of the professionalism, coordinated efforts, and 

teamwork during the months of February-March 2022, resulting in the arrest of numerous 

individuals for a range of crimes. These crimes include stolen vehicles, unauthorized work 

orders, narcotics possession, multiple fleeing incidents, and various active warrants. During the 

final incident and after the occupants again refused to exit the business, officers worked 

diligently with surrounding agencies to establish a tactical plan to enter the business and detain 

the subjects. These officers were instrumental in the outcome of the suspects being taken into 

custody and providing officers with pertinent information needed. 

 

Ptl. Iser and Ptl. B. Delpra – for the compassionate perseverance during a traumatic incident on 

August 13th, 2022. Receiving a call for an infant child not breathing, officers quickly arrived at 

the home and immediately began CPR. Officers continued CPR until EMS arrived, and also 

inside the ambulance exhaustively while medics conducted other medical treatments. Because of 

these officers’ quick response time and immediate action, the infant survived an additional six 

days. This difficult event demonstrated the dedication and commitment of these officers. The 

situation was honorably handled and illustrates their oath of service to the community.  

 

Cpl. Lippy and Ptl. M. Delpra – in recognition of the perseverance, and relentless efforts during 

a pursuit and foot chase occurring after a vehicle crash on September 17, 2022. Officers heard a 

loud crash and checked the area for victims. Upon arriving at the scene, officers located the 

subject who immediately fled in his car after striking multiple vehicles. While other units 

checked for victims inside those cars, these officer’s persistent determination led to the 

apprehension of the subject and placed him under arrest. The fortitude in continuing to track this 

subject, who was a threat to the community, expressed their resolve and dedication to the safety 

of the residents of University Heights. 

 

Ptl. Stanton and Ptl. Iser - for the tactical ability and professionalism displayed during an in-

progress stabbing involving multiple victims on December 17, 2022. As this unspeakable event 

was developing, officers remained composed, competent and compassionate. Officers 

encountered two very small children in a bedroom during the initial search of the residence. 

Officers skillfully changed their approach so as not to scare or threaten the children while getting 

them to safety, then shifted back into tactical proficiency to continue the search. A male was 

found hiding in a closet due to the fact he had a warrant; however, officers quickly ascertained 

that this male was severely injured and needed immediate medical attention, which was 

provided. After removing this male from the apartment, officers applied a tourniquet to a large 

laceration to his wrist. This incident showed the dedication to their oath of service which 

resolved this active scene efficiently and safely for all involved.  
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The following officer received the EXCEPTIONAL SERVICE AWARD for 2022: 

 

Det. Feltoon – for the diligent and acute observation during a Protection Order Violation in the 

overnight hours of November 4, 2022. Officer Feltoon’s awareness of his surroundings, 

continued investigations, and dedicated service to the community piqued his senses realizing 

something was wrong. Officer Feltoon noticed a vehicle belonging to a subject with a Domestic 

Violence TPO parked in the driveway of a residence that the subject was not permitted to be at. 

Upon further inspection, and confirmation that the vehicle belonged to this subject, Officer 

Feltoon heard screaming from inside the house. Officer Feltoon contacted other units for 

assistance, however, Officer Feltoon bravely and instantaneously proceeded inside the home 

alone, and secured the subject. This result was a culmination of Officer Feltoon’s hard-work, 

situational awareness, and lengthy investigations on numerous previous incidents between this 

subject and the family. Without Officer Feltoon’s ongoing efforts, this situation could have 

significantly escalated.     

 

 

The following civilian received the CIVILIAN RECOGNITION AWARD for 2022: 

 

Shanique Johnson – for the bravery and fortitude conveyed during an active assault occurring 

on June 10, 2022. Ms. Johnson was driving through the city when she noticed the altercation. 

Without due regard for her own safety, Ms. Johnson confidently called out to the subjects to stop 

fighting and the subjects fled the area. Ms. Johnson immediately called the police resulting in the 

prompt location of the victim who was rendered aid, and the subsequent detainment of the 

involved subjects. Without the dedicated care and collaboration from the public, our department 

does not function at a high level. It is citizens like Ms. Johnson who truly make the difference in 

the safety of the community.     
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YEARS OF SERVICE ACKNOWLEDGEMENTS 
Officers working for the University Heights Police Department for at least ten years were 

recognized and presented with plaques commemorating their service to the city. For 2022, five 

officers received milestones of 15 – 20 – 25 years of service acknowledgements. The talent, 

experience, dedication, and accomplishments shown by each of these officers is admirable and 

an inspiration to our current and future officers. Each officer should be extremely proud and are 

an amazing asset to this department! Congratulations Officers! 

 

15 Years of Dedication 

Patrolman Brandon Manley 

Patrolman Michael Majoros 
 

20 Years of Loyalty 

Sergeant Steve Williams  
 

25 Years of Sacrifice 

Sergeant Kevin Ryan 

Detective Christopher Gortz 
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After 33 years of service, we are proud to acknowledge Lieutenant Mark McArtor on his 

retirement from the University Heights Police Department on April 29th, 2022! 
 

Mark started his Law Enforcement career at the Copley Police Department from September of 

1987 until he started at the University Heights Police Department in July of 1989. During Mark's 

tenure at UHPD, he was the D.A.R.E. Officer, a member of the local SWAT Team, and the 

administrator of our Office of Community Policing.  
 

Mark rose through the ranks becoming a Sergeant, Detective Sergeant, and ended his career as the 

Lieutenant overseeing the Uniform Patrol Division. Among general admin duties, Lt. McArtor was 

responsible for other duties including: walk-in fingerprints, Vehicle Pursuit Investigator, and  

oversaw the Traffic Unit, Auxiliary Unit, Bike Unit and School Crossing Guards. 
 

Mark was a determined and dedicated officer to the community. Being a Lieutenant with a desk 

full of responsibilities, he was still always willing to assist on the road to fill open shifts, back up 

officers on calls, or would even take calls for service if all other officers were tied up. Mark was 

very personable and an admired officer within the community and the department. Lt. McArtor 

was one of a kind and will truly be missed!  

 

RETIREE’S CORNER 
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Statistical Reviews 
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SECTION 1 

Crimes and Related Offenses 
 

In 2021, we were required to change our crime statistics platform from the FBI Uniform Crime 

Reporting (UCR) to the Ohio Incident-Based Reporting System (OIBRS). OIBRS is Ohio's 

version of the Federal Bureau of Investigation's (FBI) National Incident Based Reporting System 

(NIBRS). OIBRS is a voluntary crime reporting program in which Ohio law enforcement 

agencies can submit crime statistics directly to the state and federal government in an automated 

format. This process has replaced the FBI/UCR summary reporting process. Ohio law 

enforcement agencies participating in OIBRS report their crime statistics to the Ohio Department 

of Public Safety's (ODPS) Office of Criminal Justice Services (OCJS). OCJS then forwards the 

crime statistics in the NIBRS format to the FBI. 

The department continues to take proactive measures to reduce crime that involve preventative 

patrols, special details, undercover operations, and community outreach, while working in 

collaboration with private security entities, other law enforcement agencies, business owners, 

and residents. 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Per NIBRS, “Disorderly Conduct” contains additional violations that include, but not limited to; 

• Profanity, Disturbing the Peace, Public Nuisance, Loud Music, etc. 
 

 

**Per NIBRS, All Other Offenses include all violations of state or local laws not specifically 

identified as Group A or Group B offenses, excluding traffic violations. 

These violations include but not limited to;  

• Possession of Burglary Tools, False Alarm, Fleeing, Harassment, Obstructing 

Justice/Police Officer, Trespassing, TPO Violation, etc. 
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Group A Crimes and Related Offenses 
In 2022 Group A Crimes decreased 11%. Total offenses in 2022 was 376 compared to 424 total 

offenses in 2021. 

GROUP A Offenses 2021 2022 
Arson 0 0 

Assault 67 97 

Bribery 0 0 

Burglary/B&E 13 8 

Counterfeiting/Forgery 6 3 

Destruction/Damage/Vandalism 54 35 

Drugs/Narcotics 37 20 

Embezzlement 1 0 

Extortion/Blackmail 2 3 

Fraud 40 30 

Gambling 0 0 

Homicide 1 0 

Kidnapping/Abduction/Unlawful Restraint 7 1 

Larceny/Theft 133 118 

Vehicle Theft 15 24 

Pornography/Obscene Material 2 4 

Prostitution 0 0 

Robbery 7 5 

Sex Offence, Force 5 4 

Sex Offence, Non-Force 3 3 

Stolen Property 4 1 

Weapon Law Violations 27 20 

TOTAL 424 376 

 

Group B Crimes and Related Offenses 
 

In 2022 Group B crimes decreased 17%. Total offenses in 2022 was 289 compared to 350 total 

offenses in 2021.  

GROUP B Offenses 2021 2022 

Curfew/Loitering/Vagrancy 0 1 

Disorderly Conduct 29 44 

Driving Under the Influence 30 16 

Drunkenness 10 9 

Liquor Law Violations 24 23 

Nonviolent Family Offenses 18 28 

Peeping Tom 0 0 

Runaways 8 8 

Trespassing 24 15 

All Other Offenses 207 145 

TOTAL 350 289 
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The following FBI/UCR Part 1 and Part 2 crime data from previous years are remaining in this 

report for purposes of historical perspective. FBI/UCR Crime Data uses different categories and 

definitions than OIBERS to track crimes.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

Part 1 Crimes 2018 2019 2020 

Homicide 0 0 0 

Rape 4 2 5 

Robbery 11 9 13 

Felonious Assault 7 10 12 

Burglary 12 15 10 

Breaking and Entering 3 5 5 

Theft 171 188 106 

Auto Theft 15 14 26 

Theft from Motor Vehicle 16 15 14 

Arson 0 3 1 

TOTAL 239 261 192 
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Part 2 Crimes 2018 2019 2020 

Other Assaults 90 72 84 

Forgery/Counterfeiting 12 10 3 

Fraud 34 35 46 

Embezzlement 0 0 0 

Stolen Property: Buying/Receiving/Possessing 6 6 4 

Vandalism 35 44 2 

Weapons: Carrying/Possessing/etc 15 14 21 

Prostitution and Commercialized Vice 0 0 0 

Sex Offenses 6 10 17 

Drug Abuse Violations 56 50 38 

Gambling 0 0 0 

Offenses Against Family and Children 44 40 56 

Driving Under the Influence 25 37 28 

Liquor Laws 15 31 21 

Drunkenness 8 13 16 

Disorderly Conduct* 49 31 118 

Vagrancy 0 0 5 

All Other Offenses** 60 98 105 

Suspicion 14 11 7 

Curfew and Loitering Laws (persons under 18) 3 1 2 

Runaways (persons under 18) 27 31 21 

TOTAL 499 535 594 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Unity – Honor – Professionalism – Dedication 

 

 
50 

*Per FBI/UCR, “Disorderly Conduct” contains additional violations that include, but not limited 

to; Disturbing the Peace, Profanity/Obscene Language, Public Peace, etc. which accounts to the 

increase in this year’s “Disorderly Conduct” numbers. 
 

 

 

**Per FBI/UCR, All Other Offenses include all violations of state or local laws not specifically 

identified as Part I or Part II offenses, excluding traffic violations. 

These violations include but not limited to; Extortion, Kidnapping, Perjury, Possession of Drug 

Paraphernalia, Public Nuisance, Riot, Trespass, Violation of Quarantine, etc.  
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SECTION 2 

Calls for Service 
 

There was a 2% increase in calls for service in 2022. Total calls in 2022 was 25,867 compared to 

25,377 in 2021.  

 

Calls for service include all initiated and documented police activity. For example, each time an 

officer conducts a business check or business walk through, it creates a call for service. The 

obvious purpose for this tactic is to increase officer visibility and to reduce crime. Further, a call 

is also created whenever there is an entry or clear record completed by the Chagrin Valley 

Dispatch Center. 
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SECTION 3 

Average Response Times 
 

Call Types are categorized in ascending order of Priority, with Priority 1 being the highest 

priority and Priority 9 being the least. Priorities 1, 2 and 3 are commonly emergency/in-progress 

calls. Continued sequential priorities are generally less emergent type calls that are not in-

progress and less likely to receive an emergent type response. Priority 9 calls are typically 

utilized for documentation purposes where a response wouldn’t be required. 

 

Response time is the amount of time from when officers are dispatched to a scene to when they 

arrive at the scene. The targeted University Heights PD response time for Priority 1, 2, and 3 

calls is 3 minutes, which was achieved on average in 2022. 
 

▪ Priority 1: 1 minute 41 seconds 

▪ Priority 2: 1 minute 44 seconds 

▪ Priority 3: 1 minutes 57 seconds 

▪ Priority 4: 1 minute 12 seconds 

▪ Priority 5: 2 minutes 35 seconds 

▪ Priority 6: 1 minutes 36 seconds  

▪ Priority 7: 2 minutes 50 seconds 

▪ Priority 8: 1 minutes 28 seconds 
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SECTION 4 

Traffic Enforcement 
 

Parking citation enforcement decreased 14% from 2,191 violations in 2021 to 1,879 in 2022.  
Traffic enforcement decreased by 39% from 978 violations in 2021 to 588 violations in 2022.  
 

During most of 2022, UHPD manpower was down 5 officers, which is the equivalent of an entire 

uniform bureau shift, while new hires completed the police academy and field training.  
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SECTION 5 

Traffic Accidents 
 

In 2022 – 281 traffic accidents occurred.  

 

 2019 2020 2021 2022 

Total Accidents 309 285 281 281 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 
 

According to the traffic accident data submitted to the Ohio Department of Public Safety, the 

aforementioned total accidents include the following: 

 

 2019 2020 2021 2022 

Fatal 1 0 0 1 

Injury 55 58 55 58 

Property Damage 141 112 133 135 

OVI 6 6 8 6 
 

Of the 281 accidents in 2022, 88 occurred on Private Property. 
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SECTION 6 

Arrests/General Enforcement 
 

Misdemeanor Filings: Total Filings in 2022 was 146 compared to 193 in 2021, which is a 24% decrease. 

 

Physical Arrests: Total number of arrests in 2022 was 67 compared to 120 in 2021, which is a 44% decrease. 

 

Juvenile Filings: Total Filings in 2022 was 14 compared to 21 in 2021, which is a 33% decrease. 

 

Felony Filings: Total Filings in 2022 was 21 compared to 33 in 2021, which is a 36% decrease. 

 

OVI Arrests: Total number of OVI arrests in 2022 was 16 compared to 29 in 2021, which is a 45% decrease. 
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SECTION 7 

Investigative Bureau 
 

Investigative Bureau 2021 Statistics: 

Number of cases assigned to the Investigative Bureau for follow-up: 215 

Number of cases cleared by the Investigative Bureau: 128 

Percentage of assigned cases cleared by the Investigative Bureau: 60%  

Number of active investigations: 87 

• Per FBI UCR, in 2019 (last year of reportable data) the nationwide average for cleared 

cases was 45.5% of the 1,203,808 violent crimes, and 17.2% of the 6,925,677 property 

crimes; with a total reported clearance rate of 21%. 

 

 

 

 

 

 
 

 

 

SECTION 8 

Jail Facility 
Jail Facility:  
Number of prisoner complaints: 0 

Number of contracts with outside facilities: 1 

Total number of prisoners booked into Solon Jail facility: 67 

Total number of prisoners booked into the UHPD Temporary Holding Facility: 8  

• Adult: 4 

• Juvenile: 4  
 

Jail population daily average: 0.4670 

Average length of confinement per prisoner: 1.6567 days 

Prisoner Characteristics: 

• Felony: 18  

• Misdemeanor: 49   

• Male: 54   

• Female: 13   
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• 2022 OTOA Conference 

• AWR-230 Incident response to terrorist bombings 

• Basic Digital Forensic Analysis: Seizure 

• Basic FTO Cert 

• Basic Instructor Impact Munitions 

• Basic Police Academy 

• BCI Lethal UOF and Officer Involved Shoot Invests 

• Beyond: OODA: Developing Orientation 

• Biological Evidence Collection for Sex Assaults 

• Carbine Skill Development 

• CCW Changes 

• CIT (Crisis Intervention Team) 

• CLEE (Certified Law Enforcement Executive) 

• Communication Disabilities 

• Communication/Interactions w/Persons in Crisis 

• Community Diversity and Procedural Justice 

• CPR/AED Re-Certification 

• CQB Enhancing Flat Range 

• Crime Prevention thru Environmental Design 

• Crisis Awareness Training and Officer Wellness 

• Crisis Intervention 

• Critical Thinking in Use of Force Situations 

• Custodial Interrogation 

• DF100 Basic Digital Forensics Analysis seizure 

• Digital Evidence Invest 

• Diversity and Cultural Competency for LE 

• Domestic Violence Legal Updates 

• Driver Training 

• Effective Comm/Safe interaction w/person in crisis 

• EMS Advanced Airway Management 

• EMS Basic Airway Management 

• EMS Capnography and Oxygenation 

• EMS COVID vs the Body Symptoms 

• EMS COVID What 1st Responders need to know 

• EMS Delivery and Management of the Newborn 

• EMS Diabetes Facts and Myths 

• EMS Field Termination 

• EMS Geriatric Medical Emergencies 

• EMS Human Trafficking 

• EMS Ketamine Use for EMS Providers 

• EMS MCI/Incident Command 

• EMS Pediatric Sepsis  

• EMS Pet Resuscitation for EMS 

• EMS PTSD in EMS 

 

 

• EMS the science of penetrating trauma 

• EMS Thrombectomy-Capable Stroke Program 

• EMS Trauma and the Pregnant Patients 

• EMS/Fire Certification 

• Ethics and Professionalism 

• First Line Supervision 

• Glock Armorer 

• Hate Crimes 

• Hazing 

• Hazmat/WMD Technician for Bomb Techs 

• INQ w/CCH LEADS Test 

• Inquiry LEADS Test 

• Intoxilyzer 8000 

• LASO Certification 

• LE Firearms Requalification Instructor Program 

• Medical Marijuana 

• Mental Health Response 

• New and Updated Criminal Charges 

• Objective Reasonableness 

• Officer Wellness Seminar 

• Ohio Forfeiture Laws 

• Ohio Public Records Laws 

• Ohio Trauma Triage 

• OHLEG Security Training 

• Patrol and Tactical Shields 

• Pepperball Instructor-Armorer 

• PER-230 Incident response to terrorist bombings 

• Police Rifle-Carbine Instructor 

• Qualified Immunity 

• RDS Instructor-Pistol 

• Rescue Task Force Awareness Training 

• Responding to Sexual Assault 

• Response to Active Shooter 

• Scenario Based 

• Sex Assault Invests 

• SWAT Command Decision-Making and Leadership 

• Taser (X26P) CEW V.22 User 

• Taser and Agitated Delirium 

• Taser Certification 

• Trauma and the Brain 

• Trauma-Assessment and Management 

• Trauma-Blast Injuries 

• Use of BWC 

 

SECTION 9 

Training Division 
 

In 2022 approximately 1,300 training hours were completed by officers and civilian employees.  
 

Below is a comprehensive list of this training: 
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POLICEONE ACADEMY 
 

Additional training also occurs through the PoliceOne Academy platform, which officers can utilize 24/7 

for training material. PoliceOne is an online based training platform that includes over 1,400 training 

curriculums/topics. These training curriculums are constantly updated to reflect evolving current 

events/laws/best practices.  
 

LEXIPOL 
 

In October of 2021, DTB’s (Daily Training Bulletins) through the UHPD Policy/Procedure Manual 

Lexipol platform began. These training bulletins are scenario-based questions that relate to a random 

policy/procedure. For example, each officer will be given a scenario, the policy/procedure section the 

scenario is based on, and then a question would need to be answered. These DTB’s are given out monthly 

and could include up to 30 scenario-based questions for every officer.  
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OHIO TACTICAL OFFICER ASSOCIATION (OTOA)                 

TRAINING CONFERENCE 
 

In June of 2022, three UHPD officers attended the week-long 35th Annual  OTOA Training 

Conference and Vendor Show. This conference promotes professionalism in policing, and 

introduces tactical officers from across the country to the latest in technology, opportunities for 

public safety networking, advanced training, and shared knowledge from other officers’ 

experiences in the field. These opportunities are then shared with the UHPD so all officers can 

benefit from the training. 

 

The mission of the OTOA is to enhance the professionalism of public safety personnel through 

the development and delivery of advanced training and educational courses. 

 

UHPD Officers attended the following OTOA courses: 

 

Building Entries and Control Tactics for Patrol and SWAT 

Active Killer-Beyond the Scene 

Close Quarter Concepts for Patrol 

Pistol Skill Development 

Positional Shooting 

Practical De-Escalation for Road Patrol Officers 

CTS Impact Less Lethal Instructor 

Asymmetrical Gunfighter 

Patrol Performance - RDS Handgun workshop 

Red Dot Pistols for LE 

City of Baltimore Hostage Rescue 

Tactical Team Leader 

Hostage Rescue 

RDS Pistol Transition Class 
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SPECIFIC DEPARTMENT TRAINING 
 

Continued professional training sessions: Each UHPD Officer completed at minimum 24hrs  
 

Number of department range sessions: 7 
 

Number of departments Close Quarter Battle (CQB) training sessions: 1   
 

Number of department defensive tactics training sessions: 1 
 

Number of new officers who took part in field training: 5 
 

Number of training sessions for SWAT members: 24 (2/month); 1 5-day training week; 1 4-day OTOA 

Conference  
 

Number of training sessions for MFF members: 12 (1/month) 

 

Number of training sessions for Bomb Squad members: 24 (2/month) 

 

Number of training sessions for Crisis Negotiation members: 12 (1/month) 
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SECTION 10 

Records Division 
Records: 

Number of records/property disposals: 2 

Number of public record accident report requests: 189 

Number of public record incident report requests: 151 

Number of background check requests: 113 

Number of public requested fingerprinting: 259 

Number of Snow Plow Permits issued: 61 

Number of Residential Parking Permits issued: 10 

Number of Bicycle Registrations issued: 10 

 

 

SECTION 11 

Police Administration 
 

Internal Affairs: 

Number of internal affairs investigations: 4 

Number of internal affairs investigations that were substantiated: 0 

 

Mutual Aid: 

Requested: 12 

Given: 16 

 

Criminal Nuisance: 

Number of incidents requiring warning letters for criminal nuisance activity: 0  

Number of incidents requiring abatement: 0 

 

False Alarm:  
Number of incidents requiring warning letters sent: 9 

Number of incidents requiring citations: 0 

 

Traffic Signal Service: 

Number of calls related to traffic signal equipment (malfunctions/damage/repairs): 41 
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SECTION 12 

Use of Force 
 

The use of force by law enforcement personnel is a matter of critical concern, both to the public and to the 

law enforcement community. Officers are involved in numerous and varied interactions on a daily basis 

and, when warranted, may use reasonable force in carrying out their duties. Officers must understand, and 

have true appreciation for their authority and limitations. This is especially true with respect to 

overcoming resistance while engaged in the performance of law enforcement duties. 

 

The University Heights Police Department recognizes and respects the value of all human lives and their 

dignity without prejudice to anyone. Vesting officers with the authority to use reasonable force and to 

protect the public welfare requires monitoring, evaluation, and a careful balancing of all interests. Your 

University Heights Police Officers take pride in providing ethical service to the community as dedicated 

and tireless professionals.  

 

Helping create and maintain a police culture in University Heights that focuses on protecting/guarding 

constitutional rights for all those we encounter is strongly expressed in a comprehensive applicant 

screening process, a strict employee probationary period, continued administrative accountability 

measures, and an in depth complaint/use of force reporting/investigative procedure.  

 

Situations requiring force are dynamic. Officers must constantly assess the situation to determine the 

appropriate level of force reasonable and shall use only that amount of force that appears necessary given 

the facts and circumstances perceived by the officer at the time of the event to accomplish a legitimate 

law enforcement purpose. The use of force option chosen by the officer must be reflective of the 

resistance encountered.  When circumstances reasonably permit, officers should use non-

violent/alternative tactics/de-escalation strategies and techniques to decrease the intensity of a situation, 

improve decision-making, improve communication, reduce the need for force, and increase voluntary 

compliance (e.g., summoning additional resources, formulating a plan, attempting verbal persuasion).  

 

A number of factors are taken into consideration when determining whether to apply force which could 

include but are not limited to: 

➢ Immediacy and severity of the threat to officers or others. 

➢ The conduct of the individual being confronted, as reasonably perceived by the officer at the 

time. 

➢ Officer/subject factors (e.g., age, size, relative strength, skill level, injuries sustained, level of 

exhaustion or fatigue, the number of officers available vs. subjects). 

➢ The effects of suspected drug or alcohol use. 

➢ The individual’s mental state or capacity. 

➢ The individual's ability to understand and comply with officer commands. 

➢ Proximity of weapons or dangerous improvised devices. 

➢ The degree to which the individual has been effectively restrained and his/her ability to resist 

despite being restrained. 

➢ The availability of other reasonable and feasible options and their possible effectiveness. 

➢ Seriousness of the suspected offense or reason for contact with the individual. 

➢ Training and experience of the officer. 

➢ Potential for injury to officers, suspects, and others. 
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➢ Whether the individual appears to be resisting, attempting to evade arrest by flight, or is attacking 

the officer. 

➢ The risk and reasonably foreseeable consequences of escape. 

➢ The apparent need for immediate control of the individual or a prompt resolution of the situation. 

➢ Whether the conduct of the individual being confronted no longer reasonably appears to pose an 

imminent threat to the officer or others. 

➢ Prior contacts with the individual or awareness of any propensity for violence. 

➢ Any other exigent circumstances. 

 

All use of force incidents, and all complaints of excessive use of force, are thoroughly investigated by our 

Investigative Bureau Lieutenant/Internal Affairs. This department’s officers at all levels have zero 

tolerance for excessive force and are mandated to intervene during perceived excessive force 

circumstances. Any officer present and observing another law enforcement officer or a member using 

force that is clearly beyond that which is objectively reasonable under the circumstances shall, when in a 

position to do so, intercede to prevent the use of unreasonable force. Any officer who observes another 

law enforcement officer or a member use force that is potentially beyond that which is objectively 

reasonable under the circumstances shall report these observations to a supervisor. 

 

This section indicates how many total Use of Force incidents occurred within the year, the type of force 

used, and injuries to the subject or officers.  
 

2022 Use of Force Incidents and Applications: 
 

• 17 total Use of Force incidents that included the following officer applications 

▪ 0 firearm 

▪ 0 ASP 

▪ 0 less lethal munitions 

▪ 34 physical force (bodily/hands on, which includes any bodily force/extra effort used by 

officers just to place a subject in handcuffs who shows any type of resistance during this 

process) 

▪ 0 OC 

▪ 2 taser used 

▪ 7 firearm pointed at subject (not used) 

• 0 excessive force complaints 

• 0 total injured subjects  

• 1 total injured officer  
 

 

2022 Use of Force Incidents and Officer Activity Ratios: 
 

 

2022 Totals 
Use of Force 

Incidents 

Percentage resulting in 

Use of Force Incidents 

Citizen Contacts 11,756 17 0.14% 
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